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Dearest AIM members,

With gratitude, pride, and a bit of nostalgia, we present to you the report of AIM’s 11  year as an
association! As the 11  Board, this was a special chapter in all of our lives and all seven of us on the  
are deeply thankful for the privilege of being in these roles. 
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We poured so much energy, love, sweat (sometimes tears!), brainpower, and countless hours into
AIM’s growth over the past year, and we’re excited to share some of that journey with you here.
Leading AIM and supporting our members has been both a challenge and an honor, but it’s been
rewarding to see the year unfold smoothly, to have so much fun along the way, and to witness how
we’ve grown—both individually and together as a team.

While no report can capture all the memories of this past year, we hope this one reflects our
journey in a meaningful way, including the goals we set, the events we held, and some personal
reflections from each of us.

Most importantly, we want to thank our committee members, advisory boards, the presidium, and
PPLE for their constant support in making this year possible.

Here’s to many more years of AIM.

With love,
The 11  AIM Boardth

Vaisakh, Naj, Carla, Bas, Ella, Hannah, and Emily
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AMPLIFYING COHESIVENESS WITHIN THE 

PPLE COMMUNITY

At the beginning of our board year, we identified cohesiveness within the PPLE community as an
area of improvement for the association. It became one of our core goals through recognizing that
our program thrives through the work and engagement of its many representative bodies–AIM,
PPLE administration, the Talent Development Programme (TDP), and the Diversity Board (DB). Over
the course of the year, we aimed to strengthen these relationships to foster a unified and
complementary community.

COHESIVENESS BETWEEN PPLE’S REPRESENTATIVE GROUPS

Our collaborative platform with TDP and the DB continue to be one of great benefit and one that is
growing significantly. Two large initiatives were taken during our board year: identify overlap such
that joint efforts could take place between the representative bodies and define the respective
roles of PPLE’s representative bodies. The shared calendar was a big development in achieving
these commitments. It allowed our respective organizations better insight into each other’s events,
schedules, and plans for the year. Through this we were able to have successful cooperation with
Jam Sessions, the Yearbook committee, and Career Day. An important milestone was the writing of
the Memorandum of Understanding with TDP. This document formalized the purposes of AIM and
TDP for the student body by defining our respective roles and scope of events while also
recognizing our shared commitments for collaboration and the PPLE community. We ensured that
future boards of both organizations have a clear framework for partnership while maintaining an
image of continuity in PPLE-wide initiatives. 

can talk about lack of success with shared marketing calendar as improvement opportunity 

Moving forward, we encourage future boards to explore the integration between PPLE’s
representative bodies through student initiatives and larger-scale collaborations. There is a strong
precedent for the sense of unity that defines PPLE with limitless potential.
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COHESIVENESS BETWEEN AIM AND PPLE STAFF

We can proudly say that AIM’s relationship with PPLE staff has become much stronger through
active and consistent engagement with administration. Specifically, we worked to align AIM’s vision
and responsibilities with that of PPLE to recognize that AIM and PPLE share interests in supporting
student life and fostering the PPLE community. Through regular updates, informal meetings, and
coordination, we improved clarity in our respective roles for PPLE students and regularity in our
connections. Along with instances of collaboration such as AIM stepping up for Open Campus Days
or PPLE staff helping with logistics and promotion of events, there are two important initiatives to
highlight: Career Day and the Yearbook committee. Career Day was a great success featuring alumni
and company representatives for the PPLE student body through extensive efforts between PPLE
staff and AIM’s external officer, Hannah Sihler. Similarly, a joint effort between AIM, PPLE staff,
and TDP, led by AIM’s Internal Study Officer, Ella Rissanen, this year’s Yearbook committee
produced a structured guideline for PPLE yearbooks that ensures continuity and identity for coming
years. This collaboration not only enhanced the relationship between AIM and staff but also
reinforced our shared commitment to celebrating the PPLE community.

While we are proud of these developments, we also recognize areas of opportunity in future years,
specifically, increasing staff engagement in student activities beyond formal events. Greater
involvement from staff in events could further bridge the gap between the academic and social
dimensions of PPLE life. Our partnership this year has laid a solid foundation for future boards to
build on and we are looking forward to seeing that come to fruition. Nils, the Facilities Coordinator
of PPLE, and the PPLE Communications team were close colleagues of ours this year and we are
happy to receive their positive feedback at the end of our board year. Through mutual efforts
between PPLE and AIM during this year, our board is happy to hand over a relationship with greater
trust and cooperation to the 12th board. 



STRENGTHENING MEMBER ENGAGEMENT

At the beginning of our board year, strengthening member engagement began as a central priority
that we have now learned a lot from. We strived to foster a community in which all students in
PPLE felt welcome to participate and connect. We’ve recognized that engagement is simply present
differently across the years of the student body.  

One of the most valuable lessons we learned this year is that it is challenging to increase third-year
student participation, and to some extent, even second-years. However, this is ok! For many
upperclassmen, AIM’s community-building purpose may no longer serve a direct need, as they
would have already established strong personal and social networks within and beyond PPLE. This
realization helped us with our understanding of AIM’s role for our board year: rather than striving
for 100% participation, the association should focus on remaining a consistent and inclusive
platform for community building.

In line with this, we continued to ensure that AIM’s events and initiatives offered something for
everyone. We worked to have a year plan that maintained a balance within a broad range of ‘study
and social’ events, giving students various opportunities to align with their interests. Successful
events such as the trip to the International Criminal Court, the traditional Dynamic Duos Halloween
party, the annual foosball tournament, and the brand new tote bag painting competition shows the
diverse nature of PPLE students’ interests and proves the limitless role of AIM to provide
community-driven initiatives. Furthermore, we recognize that AIM will continue to play a significant
role in the first-year class as this is when community-building is the most relevant. Our open-door
policy and continued commitment to approachability played an instrumental role in engaging first-
year members. 

Our approach to member engagement has deepened and changed in understanding AIM’s position
within the PPLE community. While it may not be possible to engage every student, we are proud to
maintain traditions and always explore new areas of interest. Through our insights from this year,
we offer advice to future boards to understand the role of AIM within the context of the year that
you are serving. In other words, AIM’s roles and purpose can be flexible.
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COLLABORATING WITH THE BROADER COMMUNITY
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Along with our collaborative platforms within the PPLE community, we have remained committed to
strengthening AIM’s network beyond the PPLE scope. We have viewed our role as one that builds
and reinforces connections between PPLE students, UvA study associations and organizations, and
the Amsterdam community and professional landscape. AIM has been lucky to be recognized and
respected and we have built on these foundations to expand our partnerships and enhance our
collaborations within the study association network.

COLLABORATION WITH EXTERNAL ASSOCIATIONS
This year has been successful in developing AIM’s relationships with study associations and boards
across the university. AIM is known for our collaborative spirit and proved itself to be reliable in
event partnerships. Our friendships and ties with associations such as MAA, PPE, SES, Machiavelli,
and AUCSA demonstrate our long-standing reputation and have given us great opportunities to host
and join numerous academic and social events. Collaborations such as the U.S. Election Night with
Machiavelli, the Valentine’s Party with six associations, and the Debate Cup with PPE, PPLE
students have been able to create personal and professional relationships with fellow and similar
students within the university. In addition, our partners Can’t Dutch This and Atheneum along with
our new partners, Hard Rock Cafe and Flatz for Friends, have ensured a diverse range of
opportunities and assistance for PPLE students and the association. Our efforts have resulted in an
expanding network of partnerships that future Boards can continue to rely on. Moreover, AIM’s
engagement with the broader Amsterdam community extended beyond formal partnerships.
Through study trips and social events, AIM continues to create opportunities for students to
experience Amsterdam’s city landscape and the broader Netherlands firsthand. These experiences
not only help with connection and exploration but also reinforces AIM identity as a bridge between
PPLE students and the environment around them. Looking ahead, there remains potential to further
balance AIM’s role for students by seeking out more and larger partnerships that offer career-
oriented and professional development opportunities. AIM’s continued growth and expanding
collaborations with organizations that provide training, mentorship, or industry exposure could add
a new layer of value to AIM’s range of interests and activities.

PROFESSIONAL AND ALUMNI RELATIONSHIPS
The second part of this goal focused on strengthening AIM’s engagement with the professional and
alumni community. Over the course of the year, we worked closely with PPLE staff and
administration which helped us recognize that they maintain an established and trusted network of
professional and alumni connections. Our approach centered on understanding how AIM can work
with PPLE to make use of these connections for the benefit of PPLE students. A key milestone in
this effort was the organization of Career Day, which, through close cooperation with PPLE
Communications and the Diversity Board, successfully provided students with valuable
opportunities to connect with alumni and professionals. While AIM’s relationships with alumni and
professionals remain closely tied to PPLE administration, we see this relationship as one of our most
important opportunities moving forward. Our collaboration with PPLE has ensured that AIM is well-
positioned to further support career-oriented growth for students, and future boards can build upon
this foundation by developing mentorship programs, alumni engagement initiatives, and company
collaborations.



SOCIAL SAFETY

From the beginning of our board year, social safety became a defining focus of our term also in
continuation of the previous board. Over the year, we have taken decisive steps to codify our
commitment to social safety and ensure that AIM continues to be welcome, secure, and inclusive for
all students. 

The most significant milestone for social safety in AIM has been the development of AIM’s official
social safety policy which was voted in at the previous General Assembly in June. This policy, which
we owe great thanks to our Presidium for, represents months of careful work and collaboration
between AIM, PPLE staff, and external consultants. The resulting regulations and framework
establishes clear guidelines, procedures, and responsibilities for handling social safety concerns
within the AIM community.

By institutionalizing this policy into AIM, we have ensured that social safety is not only an
immediate priority but also a permanent commitment of AIM’s foundation. The policy outlines
specific rules, definitions, and regulations along with structures and plans of action for addressing
violations by members, committee members, and board members. It also ensures an anonymous and
accessible reporting pathway for any student who experiences or witnesses a social safety incident.
This structure guarantees that students know exactly where to turn, how incidents are handled, and
that every case is treated with fairness, care, and confidentiality. The creation and formal adoption
of this policy mark a major step forward in safeguarding the well-being of our members. In addition
to this achievement, we also collaborated with PPLE to institute mandatory social safety workshops
for first-year students, which have proven to be a tremendous success. These workshops equip
fresh students with minimal university experiences with essential knowledge and tools to navigate
social environments responsibly and confidently. Covering key topics such as alcohol awareness,
inclusion, consent, and bystander intervention, the sessions have been well-received and will now
become a recurring part of the PPLE onboarding experience. This initiative reflects a shared long-
term vision of integrating social safety education into the PPLE culture from the beginning of each
student’s journey.

Together, these efforts of policy, reporting structures, training, and education represent a
comprehensive approach to social safety that will continue to benefit AIM and PPLE students well
beyond our term. As we conclude our year, we look back on our work in this area with immense
pride. Thank you to the 11th Presidium, for your vision, leadership, and relentless effort in turning
this goal into one of AIM’s greatest long-term achievements.
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GROWTH AND INITIATIVES BEYOND COMMITTEES

Throughout our board year, we have strived to cultivate an environment of encouraging and sustaining
member-driven initiatives that enrich the AIM and the PPLE experience beyond traditional committee
work.

Our existing initiatives—AIM FC, AIM Volleyball, the Runners’ Club, and the Music Task Force—have all
continued to offer valuable opportunities for community engagement and connection. Among these, AIM
Volleyball has been a particular success story. The initiative has grown considerably this year, with
strong turnout and consistent enthusiasm from students, fostering a close-knit and active community
around sports within AIM. While AIM FC faced logistical challenges, we have and will continue to
provide a platform for students interested in playing. Similarly, although the Runners’ Club has faced
difficulties maintaining consistency due to the cold and rainy weather throughout much of the year, we
still view it as a meaningful and low-barrier initiative that can prosper with the right conditions and
motivation from the student body.

The Music Task Force has proven to be another standout success. Our decision to organize Jam Sessions
in collaboration with TDP has resulted in one of the most well-received and sustainable initiatives of the
year. These sessions have offered a welcoming and creative space for students to share their musical
interests, leading to a strong sense of artistic community. This year, musically inclined AIM members
even performed at the AIM Gala and the Graduation Ceremony for the Class of 2025, marking an
extension of this initiative into key AIM and PPLE events. Beyond recreational and creative initiatives,
Career Day stood out as a major highlight under this goal. This event demonstrated AIM’s capacity to
organize professional and developmental opportunities that go beyond committee structures, aligning
perfectly with our mission to offer both social and academic growth avenues for students. Additionally,
the opportunities channel that we envisioned did not come to fruition. However, it did open up a new
initiative in AIM through clubs. The AIM debate club, for example, marks the beginning of this and
provides a space for students interested in debate and discussion to engage with each other in multiple
formats. As we conclude our year, we take pride in the variety and sustainability of the initiatives we’ve
nurtured.
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P E R S ON A L
R E F L E C T I O N S
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Personal reflections will be presented in constitutional order;

In the following section, each board member will reflect on their personal
responsibilities and goals for this year. These reflections will indicate the
progress and accomplishments of board members in their respective goals. 

Vaisakh Karuvath
Naj Pivec 
Carla Gesell
Bas Landman
Ella Rissanen
Hannah Sihler
Emily Rose Reid 

-- Chair
-- Secretary
-- Treasurer
-- Internal Commissioner Social
-- Internal Commissioner Study
-- External Commissioner
-- Marketing Officer 
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PERSONAL REFLECTION

CH A I R
V a i s a k h  K a r u v a t h

I t  is  off ic ia l ly  the end of  our term as the 11th board and I  am faced
with emotions of  pr ide,  sat isfact ion,  re l ief ,  and sadness to leave i t
behind.  As I  ref lect  on this  year ,  I  real ize that  working for  AIM and i ts
members has been an exper ience l ike no other that  I ’ve had.  The
commitment,  dedicat ion,  and dr ive demonstrated by our board has
been an inspir ing adventure to be part  of  that  has helped me
tremendously grow as an indiv idual ,  profess ional ly  and personal ly .
Being the Chair  of  AIM was a role that  forced me to step up in a  way I
haven’t  had to before.  I t  helped me ref ine my abi l i t ies  in
communicat ion and organizat ion whi le  a lso understanding when and
how to be f i rm.  In l ine with this ,  I  ga ined a deeper understanding of
what i t  means to be a representat ive for  an organizat ion through many
successes,  chal lenges,  and long days/nights .

Of course,  i t  was a year  of  ups and downs,  but  through i t  a l l  I  had s ix  amazing board members a long

for the r ide.  I t  has been the greatest  pr iv i lege to represent and serve AIM with my col leagues who I

consider some of  my c losest  fr iends today.  I  am dedicated to AIM and to Naj ,  Car la ,  Bas,  E l la ,  Hannah,

and Emi ly .  I  hold the utmost grat i tude to them knowing that  they and AIM wi l l  a lways be a part  of  me,

what a  year  i t  has been!  

Efficiency and Strengthening Foundations

From the beginning of  the year ,  I  was focused on improving AIM’s structure and ensur ing that  our
relat ionships ,  both internal  and external ,  were act ive,  transparent ,  and forward-thinking.  A large part
of  this  v is ion re l ied on improving AIM’s re lat ionships with PPLE administrat ion and our fe l low PPLE
organizat ions,  TDP and the DB,  ensur ing that  communicat ion was not only regular  but  a lso meaningful
and mutual ly  benef ic ia l .

I  pr ior i t ized regular  meetings with the PPLE Communicat ions team and maintained informal  updates to
foster  an open and act ive channel  of  col laborat ion.  These exchanges were extremely helpful  in
al igning our in it iat ives and roles for  PPLE students .  Through this ,  we were a lso able to keep mutual
awareness of  upcoming events and pr ior i t ies .  My working re lat ionship with Ni ls ,  the Faci l i t ies
Coordinator ,  further exempl i f ied this  effort .  I  made i t  a  point  to a lways take in it iat ive,  stay
transparent about our needs and plans,  and remain avai lable to ass ist  whenever possible .  For example,
I  served on the “Smal l-Scale ,  Intensive”  panel  for  PPLE’s  reaccreditat ion process.
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CH A I R
V a i s a k h  K a r u v a t h

In  addit ion to our t ies  with PPLE administrat ion,  I  a lso worked to strengthen AIM’s re lat ionships with
TDP and the DB.  Both organizat ions became closer  partners over the course of  the year  through
close coordinat ion between myself  and the Chairs  of  the respect ive organizat ions.  Through these
efforts ,  I  bel ieve we have establ ished a re lat ionship bui l t  on trust ,  re l iabi l i ty ,  and shared
understanding,  one that  wi l l  serve as a  strong foundat ion for  AIM’s network within PPLE.
 
Another key step in strengthening the eff ic iency within the associat ion was the creat ion and
implementat ion of  the Event Planning and Ref lect ion Sheet .  Based on observat ions dur ing the f i rst
few months in  my role a long with feedback from committees,  I  designed this  sheet as  a  tool  to
improve organizat ional  eff ic iency and knowledge transfer .  This  document was something I  fe lt  the
associat ion needed for  long-term stabi l i ty  that  combines forward-thinking planning with re levant and
benef ic ia l  ref lect ion.  This  system not only improved event organizat ion throughout our year  but a lso
ensured that  information was accessible for  board members and committee members whi le  a lso
preserving i t  for  future representat ives of  the associat ion.  I  am especia l ly  happy that  the 12th board
has chosen to cont inue the sheet and wi l l  be bui ld ing upon our work to use i t  as  an archival  and
ref lect ive resource.

DEFINING THE AIM ENVIRONMENT

Another large focus dur ing my role as  Chair  was to def ine AIM’s role within the PPLE community.  I
came to understand AIM as a  community-bui ld ing environment where students can connect and grow
together ,  both personal ly  and profess ional ly .  This  real izat ion shaped how our board approached our
commitments to AIM through the year  and inf luenced our v is ion for  the associat ion moving forward.
Through emphasis  on member engagement as wel l  as  strengthened relat ionships ins ide and outs ide
the PPLE community ,  we were better  able to out l ine AIM’s responsibi l i t ies  and services for  PPLE
students .  One def in ing moment through this  process was the development of  the Memorandum of
Understanding between AIM and TDP with help from PPLE administrat ion.  Through a col laborat ive
effort ,  we out l ined our respect ive purposes as organizat ions for  PPLE students and ensured c lar i ty
whi le  ident ify ing opportunit ies  for  over lap and col laborat ion.

Throughout the year ,  I  a lso ensured that  our year  goals  remained at  the forefront of  our planning.
We were consistent ly  guided by the object ives we set  at  the beginning of  our term in every decis ion
we made.  This  helped us remain consistent and cohesive in our act ions throughout the year .  Through
intent ional  leadership of  the associat ion,  we were able to translate our goals  into tangible outcomes
for our members and the general  associat ion.  Ult imately ,  th is  focus on structure and intent ional i ty
has helped us def ine AIM’s environment as one that  is  grounded in connect ion,  growth,  and
continuity .  We have worked hard to develop the associat ion as a  dependable and evolving part  of  the
PPLE community for  years  to come.   



PERSONAL REFLECTION

AIM HALF-YEAR REPORT / PAGE 13

Our term as the 11th AIM Board has off ic ia l ly  ended and the reins
have been passed onto a board with as much tenacity ,  care,  and love
for AIM as we have tr ied to represent throughout our term.  Looking
back on this  exper ience,  i t  is  hard to put into words of  what i t  has
meant to me.  Not only was I  part  of  an incredibly ambit ious and
devoted team but a lso of  an associat ion that  cont inues to thr ive
through the unwavering support  and commitment of  everyone who
forms i t .  This  year ,  I  bel ieve I  have grown both as a  mentor and as a
communicator ,  overcoming numerous chal lenges that  have provided
me with valuable ins ights I  wi l l  carry forward.  

Even though stepping into the posit ion of  board Secretary proved demanding,  i t  was with the help of
my s ix  fe l low board members that  I  found my foot ing and del ivered consistent ly .  Because of  this ,  I
would l ike to s incerely thank a l l  of  them, as  the exper ience would not have been near ly  as  rewarding
or enjoyable without their  support .  From the events we organized together to a l l  the spontaneous
dinners and meetings,  I  have loved and cher ished a l l  of  i t .  

ENHANCE THE WEBSITE DESIGN

Reflecting on my goal of enhancing our website design, I am proud of the work I have done and the time

I have put into it. During my term, I enhanced the website’s overall structure and addressed many of its

smaller technical issues. The website’s home features now follow a more concise order and emerge as

clearer to the reader. The two parts I am most proud of, however, are the increased transparency and

improved accessibility of the General Assembly (GA) and the Social Safety procedures. As I addressed in

our Year Plan, I believed that the information surrounding GAs was often scarce and inaccessible to our

members. Since GAs are one of the most vital components for ensuring the organization functions

effectively, I argued that the website required a revamp and a stronger commitment to making such

information accessible. To this end, I constructed a GA page where all the information necessary is

presented in a detailed manner and can be accessed with ease Moreover, I am pleased with the

introduction of the Social Safety Form, through which members can access our Social Safety Policies

and Guidelines and voice their thoughts anonymously to help ensure that the organization runs safely

and responsibly. In building our website, I want to wholeheartedly thank our Presidium, Anica and Felix

for their help and support throughout my term. 

S E C R E T A R Y
N a j  P i v e c
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S E C R E T A R Y
N a j  P i v e c

ENHANCING ACADEMIC AND CAREER OPPORTUNITIES

I am pleased to say that our organization has taken major steps toward strengthening its professional connections

and expanding career opportunities for our members. This year, we dedicated particular attention to Career Day,

ensuring its successful execution through engaging speakers, workshops, and networking sessions that connected

students with the corporate career world. Beyond the event itself, I focused on improving its administrative and

structural elements and on ensuring greater visibility and awareness of the event within our member community

via AIM’s website. For the stellar execution of our Career Day, I wish to deeply thank our External Commissioner,

Hannah, for her work and immense effort she put into the project coming to fruition. One of my objectives was to

contribute to developing AIM’s alumni network. While our Board put effort into reactivating the LinkedIn platform

to connect current students with former AIM and PPLE members, the project has since been assumed by the PPLE

administration, which we believe is well positioned to implement and sustain it effectively.

OPTIMIZE DAY-TO-DAY OPERATIONS OF AIM AND THE BOARD

As one of my primary responsibilities was streamlining the workings and operations of our Board, I believe I have

implemented structures that made our meetings more focused and our execution more consistent. This allowed us

to successfully manage our meetings and bring on events of highest quality. 

Centralization of Information: To ensure smooth meetings and overall organizational continuity, I consolidated all

essential materials for both Board and general members. In my role as Secretary, I leveraged Google Docs and

Canva to systematize agendas and minutes and to maintain a well-structured, easily accessible document hub. This

improved the Board’s efficiency in demanding situations and ensured that productive solutions could be found in

an organized manner.

Coherent Structure: As I believed at the start of the year, I still hold that maintaining professionalism requires

upholding strong administrative standards. Throughout the year, I ensured that all committee and Board

documents followed a consistent structure and that communication channels were aligned across every part of the

association.

Communication: In my term as Board Secretary, I focused on improving how information flows within our

organization. I aimed to make communication between the Board, committees, and general members as open and

accessible as possible, so that everyone could easily reach the right person when needed. This meant managing 17

email accounts to keep communication smooth and reliable, and shaping the website so that essential information

is clear and readily available to all members.
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I t  is  quite diff icult  to put into words what an exper ience this  board year
has been.  As a board and as indiv iduals ,  we have learned and grown so
much—through both the diff icult ies  and the successes.  From Freshmen
Weekend to the Footbal l  Tournament,  the Formal ,  and the Music Task
Force,  we worked hard to create opportunit ies ,  and we saw this  effort
pay off  in  the growth of  our Committee members ,  our Community ,  and
our Board.  After  this  year ,  I  can conf ident ly  say that  I  have grown into
my role and become truly comfortable with the responsibi l i t ies  and day-
to-day tasks.  I  am now looking forward to using my exper ience on the
Treasury Advisory Board to help the new Board Treasurer  adjust  to their
role .

PERSONAL REFLECTION

T R E A S U R E R
C a r l a  G e s e l l

But beyond the role-specif ic  exper ience,  th is  year  has g iven me the opportunity to be part  of  a  great
community—one that  str ives to learn new things,  meet new people,  and create opportunit ies .  This
has inspired me,  a longside my Board,  to turn those ambit ions into real i ty .  However ,  none of  this
would have been possible without the support  of  our advisory bodies—the AB,  TAB,  and Presidium—
but most important ly ,  my Board members.  After  this  rol ler  coaster  of  a  year ,  as  Vai  would say,  I  feel
immense grat i tude and pr ide to have exper ienced i t  a longside them, and to be able to cal l  these
people my fr iends.

INSPIRING MEMBERS TO GROW

Creat ing academic opportunit ies  and inspir ing our members ’  future careers is  one of  AIM’s core
ambit ions,  and i t  was a lso one of  our key Board goals  this  year .  Our biggest  achievement under this
goal  was the successful  re introduct ion of  the AIM x PPLE Career Day,  largely thanks to the incredible
work of  our External  Commissioner ,  Hannah.  The event featured a Career Fair  and Alumni  Talks ,  and
I  am excited at  the prospect  of  i t  being cont inued by the new Board,  now in col laborat ion with the
Divers ity Board and TDP—hopeful ly  with new highl ights  to come.  Whi le this  event was a success ,  our
ambit ion to strengthen the Alumni  community was less  fruitful ,  with L inkedIn in it iat ives and a
newsletter  not working out as  intended.  St i l l ,  I  t rust  that  the new Board wi l l  f ind new ways to involve
alumni ,  and perhaps the strong community spir i t  we bui l t  th is  year  wi l l  lay the foundat ion for  a
stronger network in the future.  As AIM is  a  non-prof it  organizat ion,  I  made i t  my miss ion this  year  to
keep member t icket  pr ices low—specif ica l ly  at  a  maximum of €5 for  events that  were not part ies  or
mult i -day events .  This  worked quite wel l ,  with only four events exceeding this  l imit .  The tr ip to
Brussels  had a member pr ice of  €6,  which,  a l though above the threshold,  we considered just i f iable
given the s ize of  the event and the fact  that  i t  was st i l l  the lowest possible pr ice,  even with PPLE
sponsorship.
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T R E A S U R E R
C a r l a  G e s e l l

As for parties, three events exceeded the limit. Aside from the Valentine’s Party mentioned in the Half-Year

Report, the Formal was priced at €24 and the Boat Party at €21. The Formal, being an annual event and including

drinks, snacks, and a live performance, was priced accordingly and fairly. The Boat Party, however, was less

successful, and we suggested to the new Board that it be replaced with a more affordable event—an idea they have

accepted. Alongside making events more accessible, I focused on greater financial transparency by implementing a

reimbursement control system between the Board Treasurer and Vice Treasurer. I believe this was a smooth and

successful addition, and in the interest of safety and accountability, it will remain in the bylaws.

ENABLING AND EMPOWERING MEMBERS TO TAKE RESPONSIBILITY

I would describe my Board year as a positive experience not only because of my amazing fellow Board members,

but also thanks to the consistent dedication and collaboration of my wonderful committee Treasurers. As outlined

in my year goals, I aimed to involve them more deeply in financial planning—asking them to draft individual

breakdowns of major costs. I truly believe this helped them become more confident and proactive, especially

towards the end of the year, while also giving me a clearer overview of event finances.

As a result, I am very proud of the progress they made, the events they brought to life, and it has increased my

confidence in my successor as Board Treasurer—though I have no doubt he would do a great job even without my

input. To celebrate their hard work and thank them for their support, I hosted a dinner with all Committee

Treasurers at the end of the year. This year would not have been nearly as successful without our incredible

Committee members, and I believe that their increased participation in decision-making will be invaluable moving

forward.

I am deeply grateful for all the experiences this year has brought me and for the people it has connected me to.

The growth I have seen—both in myself and in AIM as a whole—would not have been possible without the

dedication of our entire community. While I look forward to a calmer third year at PPLE, I would do it all over

again in a heartbeat, because the memories, the challenges, and most importantly, the people made it worth it.

Thank you AIM!
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After  a  year  of  countless text  messages,  meetings and even the
occasional  cr is is ,  my t ime on the AIM Board has come to an end.
Finishing such a monumental  task comes with a bittersweet feel ing
and a mix of  feel ings.  I  wi l l  miss  a l l  the t ime I  spent with what is  easi ly
the best  part  of  my board year ,  my fel low board members.  I  wi l l  miss
turning up ear ly  to an event and hanging out with my committee
members before people showed up.  I  wi l l  miss  the joy of  seeing a
successful  event pan out ,  even i f  i t  was a bumpy road.  Al l  in  a l l ,  I  can
ref lect  on a year  where I  learnt  and grew in ways I  could not have
imagined beforehand.  

I N T E R N A L  S O C I A L

B a s  L a n d m a n

One of  the things I  loved about our board was the constant feedback I  received.  I t 's  thanks to my
fel low board members that  I  d id learn so much.  S ince writ ing the half-year  report ,  I  only grew more
comfortable in  my role as  Internal  Commissioner Socia l .  Whi le  my socia l  committees cont inued to put
on great  events a l l  year ,  I  was able to turn my attent ion toward the newly formed Freshmen
Weekend and AIMweek Committees.  Unsurpr is ingly ,  these committees put on amazing events ,  with
AIMweek being our biggest  yet  and Freshmen Weekend sel l ing out wel l  before the event .

IMPROVING CONNECTIONS TO THE COMMITTEES

The bulk of  my work on the AIM Board was the constant communicat ion with my committee chairs .  In
l ine with the new goal  I  created in my half-year  ref lect ion,  I  expanded the independence of  the sport ,
party and buddy committees.  This  goal  was very successful ,  as  the committees operated eff ic ient ly
under my minimal  supervis ion.  The chairs  updated me as they fe lt  necessary and they a lways reached
out i f  they needed ass istance.  When they reached out to me,  I  t r ied to be responsive,  though there is
room for  further improvement here.  Nonetheless ,  I  was a lways there for  them in urgent s i tuat ions to
give my advice and support .  This  way,  I  kept a  strong connect ion to the committees,  though the
connect ion was s imply more informal  and i t  was up to the chairs  and their  committees how much
they contacted me.  I  bel ieve this  worked wel l ,  as  my committees each showed different levels  in  how
much they contacted me and this  stood independent of  how successful  their  events were.  This  way,
each committee got to work in the way that  they fe lt  best .  Overal l ,  I  bel ieve that  this  independence
al lowed the committee members and part icular ly  the chairs  to grow profess ional ly  and personal ly ,  a
key part  of  AIM’s committees.  
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I N T E R N A L  S O C I A L

B a s  L a n d m a n

SUPPORTING INITIATIVES BEYOND COMMITTEES

Reflecting on this goal comes with a mix of successes and challenges, varying per initiative. The Music taskforce

was a success, as we organised more jam sessions in what grew into an efficient collaboration with TDP. The

Volleyball club ran well and organised many sessions without my input being necessary. Runner’s Club stopped

during the winter and didn’t get back up, so it is up to the new board this year to revive it if they so wish. AIM FC

is being reworked by the new board in the next year in order to improve on the areas that AIM FC lacked last year.

While I did explicitly open up the communication channel for new initiatives during our March feedback session,

this unfortunately proved unfruitful. Though a new initiative is something that I would have loved to see and

would have helped me achieve my goal, there may simply not have been a demand for it. In line with my re-

prioritisation in the half year report, I stayed in contact with the initiative heads as needed. 

ENHANCING AIM’S COMMUNITY SPIRIT

Each of the social committee’s continued to work hard to create a cohesive sense of community among all three of

PPLE’s year groups. The Buddy committee struggled to maintain momentum for the buddy groups, unfortunately

for the second year in a row. While they showed great persistence and creativity in continuing to put on new,

amazing events, there simply doesn’t seem to be much interest from the PPLE community in such a system as of

now. Because of this, I have advised the incoming Internal Commissioner Social to rework the way the buddy

committee functions, with a focus on individual events rather than an overarching system. I am pleased with how

she has taken this feedback into account and I look forward to seeing how the new Cross-Connect committee fairs

this year. The Sports committee continued to put on amazing, active events. I was particularly pleased with their

collaboration with multiple other study associations in the Volleyball event. Collaborations can be tricky to

navigate, but they did an impeccable job and did not require much of my assistance at all. They also put on the

yearly favourite football competition with great success, seeing a higher turnout than the year before. Overall, I

was very happy to see how this committee continued to build on the foundations laid by the two committees

before as they helped AIM’s sports event reach higher heights. The Party committee also continued to work hard,

and this was reflected in their events. The yearly gala was bigger and better than ever, as they sourced live music

from a bank of PPLE students and negotiated a strong discount on a beautiful venue. While the big collaboration

fell through due to numerous factors and the eternal difficulty of collaborations, they have much to be proud of as

they successfully continued and elevated the yearly classics. Overall, I worked very closely with this committee

and they did amazing work. 

(Now for the traditional Ella shoutout), Ella and I continued to work closely together and improved our

communication strongly. While we ran our committees in different ways and dealt each with our own problems,

her support was vital for my year as a fellow Internal. The similarity in our roles meant we were able to give each

other advice and feedback and I am very glad with how she helped me improve the way I ran my committees.
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Reflect ing on my year as  the Internal  Study Commissioner of  AIM, I
can wholeheartedly say that  this  board year  has been incredibly
fulf i l l ing in terms of  a l l  the events we have organized,  as  wel l  as  in
terms of  personal  growth for  myself .  I  t ruly enjoyed the process of
interviewing and select ing the committees together with the Internal
Socia l ,  putt ing together the yearplan (which in a l l  fa irness st i l l
underwent a lot  of  changes throughout the year)  and working so
closely with my fel low board members and the chairs  of  the study
committees.  Taking a step back,  I  a lso want to ref lect  on my personal
goals  that  I  set  at  the beginning of  the year .

COMMUNICATION WITH COMMITTEES

One of  my key pr ior i t ies  was to faci l i tate c lear  and eff ic ient  communicat ion between the committees
and the Board.  I  bel ieve that  my regular  check- ins with committee chairs ,  and staying approachable
throughout the year ,  being consistent ly  avai lable for  quest ions and guidance,  helped with bui ld ing a
support ive re lat ion to the committees.  I  found i t  especia l ly  useful  to have a cont inuous f low of
conversat ion with the chairs ,  in  the form of  receiv ing a condensed form of  their  meeting notes and
giving my ins ights  to i t .  I  f igured out that  for  my posit ion i t  made sense to be more c losely involved
with event organiz ing and asking for  weekly recaps from the chairs  in  the f i rst  months,  whereas i t
was useful  to g ive committees more independence later  into the year .  Though I  can only be aware of
this  from my own perspect ive,  I  t r ied to a lso keep an open ear  on the development of  group dynamics
within committees,  in  order to step in i f  needed.  This  exper ience taught me a lot  about balancing
structure and f lexibi l i ty ,  understanding when to take in it iat ive and when to step back and let  the
committees lead.  In  l ine with my goal  for  approachabi l i ty  I  bel ieve that  our open door pol icy and
continuous open communicat ion with non-committee members helped foster  an open atmosphere for
feedback.  I  made a conscious effort  to expla in the reasoning behind the Board’s  schedul ing and
budget ing decis ions to the committee chairs .  I  hope that  this  helped create more understanding and
transparency throughout the year .  Another key goal  of  mine was to encourage col laborat ion both
between AIM committees and with other associat ions.  Whi le  this  was harder to implement for  the
Awareness and Arts  committee,  the shared drunk debate and annual  debate cup on the s ide of  the
Academic committee are col laborat ions that  should be further cont inued.

I N T E R N A L  S T U D Y

E l l a  R i s s a n e n
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PROJECTS TO ENHANCE COHESIVENESS IN PPLE 

 

Next to that, it felt especially rewarding to build a closer relationship with TDP and PPLE staff through my position

as the Internal study commissioner, in line with our year goal of amplifying cohesiveness to other PPLE

representative bodies. Here establishing a shared document that outlines how academic events are divided

between our organisations helped clarify responsibilities between TDP and AIM and set a clearer structure for the

future. I also found it meaningful to work on establishing a guideline for future yearbooks together with PPLE

communications and TDP to ensure visual cohesiveness across the years. This taught me how important it is to

create a clear, transferable vision that captures the essentials and can guide future committees, while leaving room

for creativity.

REFLECTIONS ON THE BOARD YEAR 

Overall I found it incredibly fulfilling to work with such a dedicated team, being there for each other in the

stressful moments, everyone being so proactive in the moments right before an event starts as well as noticing to

correct the smallest details during the events. This yeartaught me more than I could have ever imagined about

teamwork, communication, and management, while having fun in the process. I am especially grateful for my

fellow Board members in being understanding and supportive, taking on each other's tasks when needed while

communicating clearly about deadlines, event details and our vision. I think one great strength for our Board year

was always having the best for the PPLE student body and AIM members in mind. One of those difficult moments

was our realization that the AIM coffee mugs were not being washed by the people who used them, leading us to

retire from the tiring job of being personal dishwashers and taking the cups away. But in all seriousness, I could

not have imagined a better team for taking the difficult decisions, supporting each other in stressful moments, and

truly listening to each other. In this year I learned management and leadership skills, was strengthened in my

ability to voice my opinions clearly and confidently and aimed to implement transparent and honest

communication towards both committees and my fellow Board members. While I believe I have improved my time

management, there were still moments where I struggled to balance multiple responsibilities and could have

planned further ahead, something I hope to continue improving.

With that being said, I am incredibly proud of all the hard work that we have put in as the Board this year to make

this board year so special to us! This year has truly shown me the value of collaboration, communication, and

community, things I will carry with me beyond my time in AIM. I am incredibly confident of the fact that the 12th

Board is going to do an incredible job of further shaping our association in the coming year, and I hope to always

stay as an approachable open ear for them, if they need any support!

 

I N T E R N A L  S T U D Y

E l l a  R i s s a n e n
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My year as  the External  Commissioner of  AIM is  truly hard to capture
with words.  The posit ion gave me so much more than profess ional
exper ience.  The best  part  of  being on the Board was def inite ly  the
fr iendships I  got  to make.  My fel low Board members are the only ones
who truly understand what i t ’s  l ike to be on the Board,  to have a l l
these new experiences,  to do things you’ve never done before,  and to
constant ly  learn a long the way.  The t ime you spend together
throughout the year  real ly  forges a specia l  bond that  I  would never
have wanted to miss .  Overal l ,  th is  year  not only gave me great  fr iends
but a lso the opportunity to get  to know myself  better ,  learn new
ski l ls ,  and truly make Amsterdam my second home.  

E X T E RN A L
COMM I S S I O N E R
H a n n a h  S i h l e r

On the whole, I am really proud of our Board and myself for what we have achieved this year and how we

managed all the unexpected surprises that came up along the way. Regarding the goals I set for myself at the

beginning, I can happily say that I continually worked towards them and fulfilled most of them by the end.

ENHANCING RELIABILITY AND TIME MANAGEMENT

I upheld all AIM partnerships and even expanded our network by staying in constant communication and being

reachable at all times. Something I could have done better and that I would recommend to future External

Commissioners is to foster more in-person relationships with partners. I mostly kept communication to emails and

online meetings, but especially in the

ENHANCING APPROACHABILITY

As I mentioned at the beginning, we managed to build a solid basis of trust within the Board, which helped

immensely with our teamwork. Regarding the general student community, the positive feedback we received as a

Board showed how we stayed approachable and supportive throughout the year, helping our members with any

concerns or questions they brought to us. One area where I could have improved was my relationship with the

committee externals. While I supported them whenever they needed help with external matters, I could have

worked more on the personal relationships by organizing more informal activities. Nevertheless, I maintained good

communication with all of them and am very proud of what they achieved as committee externals.



AIM YEAR REPORT / PAGE 22

E X T E RN A L
COMM I S S I O N E R
H a n n a h  S i h l e r

PROVIDING MEMBERS WITH OPPORTUNITIES TO GROW

This was best achieved through the PPLE Career Day, which I organized in collaboration with PPLE

Communications and the Diversity Board. The event was a great success. Hosting it in the P-building made it easily

accessible to all students. The Career Fair gave students the opportunity to connect with professionals in their

fields and gain insight into different companies. With the UvA Career Center represented at the fair, students

could also receive professional feedback on their CVs. The alumni talks allowed students to explore what is

possible after PPLE and to ask specific questions to graduates. The feedback we received for this event was

overwhelmingly positive, and I would definitely recommend organizing it again in the coming years. Regarding

collaborations with other associations to expand our members’ networks, I organized two out of the three planned

Board-initiated borrels. The new initiative of hosting a joint pub quiz with MAA was particularly successful.

Although our busy year plan didn’t allow for a third borrel at the end of the year, I still believe our members had

plenty of opportunities to connect with students outside of the PPLE bubble.

I look back on this year with joy, great memories, and a deep sense of fulfillment. I am grateful to my fellow Board

members, our partners, and all AIM members who made this year so special for me.
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Reflect ing on the past  year ,  I  am f i l led with excitement and a sense of
accompl ishment regarding our achievements as  the 11th AIM board.  This
journey has s ignif icant ly  contr ibuted to my growth,  both profess ional ly
and personal ly .  Pr ior  to my involvement with the AIM board,  I  had not
encountered a level  of  responsibi l i ty  l ike this ,  and whi le  navigat ing some
chal lenging decis ions was not without i ts  d iff icult ies ,  I  can s incerely say
that  this  year  has been one of  the most rewarding exper iences.  I  would
l ike to thank a l l  the ta lented indiv iduals  I  worked a longside last  year .
Your ass istance and dedicat ion have been invaluable to the PPLE
administrat ion's  market ing off icers  and external  associat ions.  Specia l
thanks to my fel low board members;  your col laborat ion has made even
the chal lenging moments worthwhi le .  I  love you a l l !
 

Before jo ining the board,  I  struggled with t ime management.  However ,  dedicat ing over 20 hours a  week to
AIM necessitated a more organised approach to my commitments ,  part icular ly  through the use of  Google
Calendar .  Whether coordinat ing personal  obl igat ions or  a l igning the market ing schedule with over 15
external  associat ions and s ix  internal  market ing off icers ,  th is  tool  proved essent ia l .  I  hope the incoming
board cont inues to ut i l ise the market ing calendar ,  as  I  observed a s ignif icant  reduct ion in spam in our group
chats ,  l ikely due to this  in it iat ive.  Addit ional ly ,  greater  involvement from al l  study associat ions could
further enhance this  process.

E m i l y  R o s e  R e i d

M A R K E T I N G  O F F I C E R

EXPANDING OUR BRAND IDENTITY

As I reflect on my time with AIM, I recognise that my approach to expanding our brand identity somewhat deviated

from my initial goals. I envisioned leveraging a variety of platforms, such as LinkedIn and TikTok, to broaden AIM’s

reach. However, as mentioned in my mid-year reflection, this strategy proved to be somewhat unrealistic. I found

myself stretched too thin, which risked compromising the quality of our marketing materials. Consequently, I chose

to focus primarily on Instagram, dedicating my efforts to creating engaging promotional content, such as event

countdowns, recap posts, and short teaser videos, that encapsulate AIM’s essence and promote our events.

Although this added to my responsibilities, the positive feedback received has made it all worthwhile. I believe

there remains an opportunity for improvement in our use of the PPLE LinkedIn page. It may have been prudent to

emphasize professional and career-related updates, such as summaries of events like our ICC trip and Career Day. I

am hopeful that the next board will be able to enhance this aspect even further.
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E m i l y  R o s e  R e i d

MAR K E T I N G
O F F I C E R

EXPANDING MARKETING MATERIALS 

This year, I also prioritised organising our marketing materials to facilitate future campaigns. AIM hosts numerous

recurring events, such as AIMWeek and our Halloween party, and establishing a centralised repository for photos

and videos would greatly assist future boards in creating promotional content more efficiently. While initially

encountering some challenges, I have made significant strides in this area. Bringing my camera to Amsterdam was

particularly beneficial, enabling me to capture high-quality images. I have learned that visual content is vital to our

marketing efforts and strengthens our connection with AIM members. Additionally, I realised that multitasking

both board duties and event photography could be challenging. This taught me to delegate, and I would like to

express my heartfelt thanks to my friends Bruno and David, who generously volunteered at numerous AIM events

to assist with photography.A big thank you to Naj for all your help navigating marketing through AIM's website!

Working with you has been fantastic and much appreciated!

STRENGHTENING ALUMNI ENGAGEMENT

At the beginning of the year, I set ambitious goals for enhancing alumni engagement. However, it became clear

that some essential components of a robust alumni network were not yet in place. During our board year, we made

significant strides in collaboration with PPLE communications to establish a solid foundation, ensuring that future

boards will have a stronger starting point for their efforts. While alumni engagement has room for growth, it is

worth acknowledging that current interest levels may limit the immediate effectiveness of intensive outreach

efforts; it might not be worth investing too much time and effort when there is limited interest.

SOCIAL SAFETY

Six months have passed, and I am pleased to reflect on our significant progress in enhancing AIM’s commitment to

safety and inclusivity. What began as an initiative to formalise and communicate our social safety measures has

evolved into a profound shift within the association. Members are increasingly aware of our sober duty team and

trust persons, and it has been encouraging to observe that individuals feel more comfortable reaching out for

support when needed. The development of our social safety workshops has been advantageous, and I am

optimistic that they will become a lasting part of the PPLE community. I have gained valuable insights into

managing delicate situations with empathy and confidence. Striking a balance between approachability and

maintaining appropriate boundaries can be challenging; however, this experience has profoundly enhanced my

communication and leadership skills. Looking forward, I am hopeful that AIM will continue to expand its social

safety initiatives while nurturing the culture of care we have established. Although there remains room for growth,

our foundation will support future boards in creating a safe, welcoming, and empowering community for all

members.
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In the following section, each page is dedicated to an AIM Committee with a brief
description of member roles and their accomplishments throughout the year. First,
we will present all three Study Committees, followed by the presentation of the six
Social Committees. 

The Committees will be presented in the following order:

Study
Academic Committee
Arts Committee 
Awareness Committee

Social
Sports Committee
Buddy Committee
Party Committee 
Third-Year Weekend Committee
AIMweek Committee (newly installed)
Freshmen Weekend Committee (newly installed)
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ACADEMIC COMMITTEE

COMMITTEE MEMBERS

Chair: Helmi Heinonen

Secretary: Louisa Anaïs

Treasurer: Hanna Schmidt
External Officer: Sofia Brunetti

Marketing Officer: Mandisa Mathew

Travel Commissioner: Lisanna Tõnne

Debate/MUN Officer: Yasmine Lyon

-- Academic Committee 24/25

COMM I T T E E S
S T U D Y  C O M M I T T E E S  

Being part of the AIM Academic Committee was truly a year to remember! Our team was incredible to work with-
everyone was diligent, organized, and so much fun to be around. We managed to host many successful events, including
the Rhetorics Speech Event, the trip to the ICC & European Parliament, the Drunk Debate, and the Annual Debate Cup.

Our goal was to bring the PPLE community together through our (hopefully shared) love for academic activities! We were
always supported by the Board, who “held our hand” from the very start.

Seeing all the positive feedback from our events, combined with the joy of working together as a team, made this year
truly unforgettable.

So excited to see what this year’s committee comes up with, good luck! 
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ARTS COMMITTEE

Being part of the AIM Arts Committee was genuinely so much fun!! We were a great team and it was so nice
being able to organise artsy events together (and to see PPLE students letting their creativity flow). We

again hosted previously beloved, almost tradition-laden events, such as the Gingerbread House Competition
or the Sip&Paint. And at the same time, we had the space to realise our very own event ideas, such as the

Tote Bag Painting Competition or the Beads Bracelet Event. Through ups and downs, we, thankfully, always
got great guidance from the entire Board. And the all throughout the year positive reactions and feedback

we received from the AIM Arts community was the best thing we could have hoped for. We can’t wait to see
what this year’s Arts Committee will come up with!

COMMITTEE MEMBERS
Chair: Leandro Meier

Secretary: Helga Gyárfás

Treasurer: Roos Majoor

External Officer: Nuria Stojkovski

Marketing Officer: Sara Stornelli

-- Arts Committee 24/25

COMM I T T E E S
S T U D Y  C O M M I T T E E S  
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AWARENESS COMMITTEE

This year, the Awareness Committee set out to create spaces for reflection and community action within PPLE,
encouraging students to engage with social issues beyond the classroom.

We began in December with a Charity Advent Calendar, highlighting daily causes and supporting women-focused
organizations during the holiday season, donating the presents to various organizations in Amsterdam. Then we had Earth

Cleanup Day, where we brought students together to take action for the environment in Oosterpark. We produced an
Awareness Podcast episode, opening a platform for accessible dialogue on issues shaping our world, this episode focused
on US Politics influence in Feminism. Our joint speaker event with the Academic Committee offered space for a critical

discussion on social justice and activism in academic contexts. Finally, we closed the year with the Pride Boat Party.

While we are happy with what we accomplished, this year also taught us many lessons. We faced challenges with internal
communication and consistent planning. Not every idea materialized, yet, these experiences strengthened our

understanding of teamwork and shared responsibility. We hope next year’s committee continues to build on this mission,
bringing even more voices and perspectives  to the heart of the PPLE community.

COMMITTEE MEMBERS

Chair/External Officer: Isa Mavie Schrader

Vice Chair: Matisse Perrin

Secretary: Tatiana Cimbir

Treasurer: Mathilde Soblik

Marketing Officer: Brina Čop

-- Awareness Committee 24/25

COMM I T T E E S
S T U D Y  C O M M I T T E E S  
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COMM I T T E E S
S O C I A L  C O M M I T T E E S  

SPORTS COMMITTEE

Over the past year, the Sports Committee has successfully organized a wide range of events that brought

energy and connection to our student community. From the foosball tournament and pool borrel to spinning

and HIIT classes, university-wide volleyball tournaments, ice-skating, boozy bowling, and the PPLE football

tournament, each event reflected our goal of making sports an inclusive and enjoyable part of student life.

Our committee created spaces where students from different year groups could come together, form new

friendships, and take a well-deserved break from the demanding PPLE workload. While we faced some

challenges like communication delays with external partners and last minute cancellations, these

experiences taught us valuable lessons in teamwork, adaptability and leadership. I am incredibly proud of

what we achieved as a team. We were able to build an environment where students could unwind and

connect through sports.

COMMITTEE MEMBERS

Chair: Sophie van Oosterhout

Secretary: Johana Kubištová

Treasurer: Ivan Skrabalo

External Officer: Jakob Jung

Marketing Officer: Ella Stanley Smith

-- Sports Committee 24/25
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COMM I T T E E S
S O C I A L  C O M M I T T E E S  

BUDDY COMMITTEE

At the start of the academic year, the Buddy Committee set out two overarching goals: to foster a strong

sense of community within PPLE and to facilitate the integration of freshmen into the program. Looking

back, we are proud of the progress we made toward both objectives. Throughout the year, we organised a

wide range of events designed to bring students together in a relaxed and inclusive setting. Highlights

included the Buddy Reveal Borrel, gingerbread house competition, bowling night, game night, and a sip ‘n

paint. These events offered a relaxed alternative to the AIM parties, attracting a different crowd and

creating space for students from different years to connect, unwind, and form friendships in a more personal

setting.

The major challenge we encountered was encouraging upper-year students, particularly third years, to

participate, as many already had established friend groups. Nonetheless, the committee created valuable

opportunities for peer-to-peer contact and strengthened the social fabric of the PPLE community. The sense

of belonging and connection we saw develop throughout the year was a rewarding outcome of our efforts.

We are also grateful for the guidance and support from the board, which helped us turn our ideas into

successful initiatives.

COMMITTEE MEMBERS

Chair: Kim-Leanne Pogade

Secretary: Sophia Bitner

Treasurer: Charlotte Zwaan van der Neut

External Officer: Rivka Meelis

Marketing Officer: Carole Lefeuvre

-- Buddy Committee 24/25
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COMM I T T E E S
S O C I A L  C O M M I T T E E S  

PARTY COMMITTEE

Looking back on this year, we are very proud of what we accomplished as the Party Committee. From

Dynamic Duos and the New Year’s Borrel to the Valentine’s collaboration with over 800 attendees, each

event strengthened the PPLE community and brought students together outside of academics. We also

hosted a festive Christmas collaboration and concluded the year with the Spring Formal at IJland, a

memorable evening that perfectly reflected the spirit of our committee.

Our goal was to foster connection, provide moments of relaxation, and showcase the vibrant social side of

our community. We believe we achieved this while developing a strong sense of teamwork and collaboration,

which is already shining through in the next Party Committee. It has been a year to look back on with pride

and gratitude.

COMMITTEE MEMBERS

Chair: Lieve van der Stel

Secretary: Mara Ciobanu

Treasurer: Lorenz Kirste

External Officer: Joris Fikkert 

Marketing Officer: Hanae Lamoity

-- Party Committee 24/25
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THIRD-YEAR WEEKEND COMMITTEE

During Third Year Weekend, third-years gathered and partied with their classmates for a last full weekend. It

was a great time to close off the three years spent at PPLE together and to celebrate new beginnings. The

weekend was a success and the Committee had a lot of fun planning it and working on it alongside the 11th

board!

COMM I T T E E S
S O C I A L  C O M M I T T E E S  

COMMITTEE MEMBERS

Chair: Dirk Koeleman

Secretary/Marketing; Freya Banke-Wallis

Treasurer (1): Téa Forrest

External (1): Marian Mahmoud

External (2): Amelie Rust

Program officer: Ana-Caterina Ciusca

-- Third-Year Weekend Committee 24/25
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FRESHMEN WEEKEND COMMITTEE

COMM I T T E E S
S O C I A L  C O M M I T T E E S  

COMMITTEE MEMBERS

Chair: Alice Marrucci

Secretary: Luca Leue

Treasurer: Wesley Kraan

External (1): David Langer

External (2): Roos Majoor

Program Officer: Alice Maffonii

Marketing Officer; Basia Shkurenko

The Freshmen Weekend committee had the goal of fostering a strong sense of community within PPLE, by

providing a time and space for first year students to bond. We are extremely proud to report that our goal

was achieved! At FMW 2025 we had an amazing turnout, with participants eager to join in on the proposed

games and activities. FMW 2025 allowed students to spend time together and strengthen friendships that

will last a lifetime.

Our committee worked well and collaboratively to deliver an organized FMW. Working cohesively made us

stronger in tackling organizational challenges and in managing a big event like FMW. The committee was a

fantastic opportunity to also strengthen our bonds and get to know other AIM members from different years

in PPLE!

We hope future FMW committees will keep up the spirit and that the tradition of FMW will grow even

stronger in PPLE!

-- Freshmen Weekend Committee 24/25
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AIMWEEK COMMITTEE

COMM I T T E E S
S O C I A L  C O M M I T T E E S  

COMMITTEE MEMBERS

Chair: Andrei Todasca

Secretary: Desina Sudureac

Treasurer: Lieke Laan

External (1): Laura Montoulives

External (2): Maya Morcan

Program Officer: Kate Owens

Marketing Officer: Federica Dressino

Looking back and reflection on AIMweek 2025, I can confidently describe organizing and overseeing the

event as gratifying. The Committee and I, having organized an introductory week comprising six very

different events, learned a lot from working towards such a varied result, and we were extremely content to

see it taking shape and hear the participants’ positive feedback. Every event, from bowling and minigolf to

karaoke and the club night, went according to plan – the Committee agreed at the end that we were all

surprised we did not bump against minor disruptions along the way. I am pleased to say I could have not

asked for more responsible, forward-looking and amazing Committee members. The time we spent together

at the events we created made it an even greater experience for all of us. 

We are am glad we could organize AIMweek and see it come to life, as I think fondly about the other twoI

have participated in, and I believe it is one of the AIM events that brings people together the most and holds

many memories. I wish future committees the best of luck, and I am convinced all future AIMweeks will

continue to be special for first years, ‘parents’ and organizers. 

 -- AIMWeek Committee 24/25
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